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Over 2000 march on 30 th November  
Trade Unionists throughout the country turned out t o support 
the Day of Action against the Government’s plans to  increase 
contributions while paying out less in pensions. We dnesday, 
30 November was an historic day and was hailed by 
UNISON’s General Secretary, Dave Prentis, as the bi ggest 
strike since 1926. 
 
Dorchester played its part on the day, with over two thousand 
turning out for our local march and rally, not to mention the early 
starters who were on the picket lines from 7am. The mood 
throughout was a mixture of a carnival atmosphere and some very 
serious messages to Government, including, “Keep your hands off 
our pensions – enough is enough!” 
 
The ConDems may still be trying to tell us that, “We’re all in this 
together.” But the Trade Unions throughout the UK proved that 
they are certainly in it together. It’s time the Government listened 
to its own slogans, sat down with the Unions and sorted out the 
mess that was caused by the overpaid fat cats who almost brought 
the country, and Europe, to its knees. 
 
We stood together on 30th November and we’ll stand together 
again if necessary. And it’s guaranteed that those supporting the 
Union’s stance will be greater still as UNISON recorded its highest 
November recruitment figures in its history.  
 

Show them what their slogan really means  
The Government never get tired of reminding us that  we’re all in this 
together… except for the super rich, the bankers wi th astronomical 
bonuses and, of course, Government ministers.  
 
But on 30th November, the trade unionists showed that they were 
definitely in it together and that they’ll stay together, no matter what the 
pressure and bribes might be. 
 
Divide and Rule 
It’s almost certain that one of the Government’s tactics will be to divide 
and rule. They’ll try to split the unions and do deals with some and not 
with others. Don’t fall for it. Don’t sell out at the expense of others. They’ll 
target whoever they can and will possibly start with the teachers, offering 
them a better deal for an early agreement. This isn’t because the 
Government loves teachers, it’s because teachers have a 
disproportionate impact on the public when they take action. 
 

 
The Branch is on the March 

 
 

 
Resolute and determined 

 

Dates for your diary 
BRANCH COUNCIL MEETINGS 2012 
Council Chambers, County Hall  
Start time is 12.30 
Dates as follows:  

·  9 January 
·  6 February 
·  5 March 
·  2 April   
·  14 May 
·  11 June 
·  2 July  
·  6 August 
·  3 September 
·  1 October  
·  5 November   
·  3 December  

Note: These meetings are subject to 
change so contact the Branch for 
confirmation nearer the date. 
 

  



 

 
Messages from 30 th November 

 
Many messages came out of the day of action on 
30th November, some from the statisticians, some 
from speakers around the country and some from 
UNISON members who took part in the fight for 
pensions in November. Here’s just a short 
selection: 
 
“This was a woman's strike; a strike when those who  are 
being hit hardest by the coalition's actions said, ‘Enough 
is enough’.”  
 
"We want to negotiate. We'll talk anytime, anywhere , and 
any place.”  
 
When the Government suggested that the strike would  
harm the economy… “The economy didn't collapse 
because of the one day royal wedding and it won't 
collapse because of this." 
 
“The polls are showing a rising sympathy for the un ions 
and one part of the story is that women are deserti ng the 
coalition.” 

 

 
 
“UNISON has seen an increase of 126% in recruitment  
over the same time last year – with 81% of new memb ers 
being women.” 
 
“On one day during the month leading up to strike, 1200 
new members joined UNISON through the union's 
website.” 
 
Dave Prentis emphasised the damage to the economy 
“of forcing workers into years of pay freezes and p ay 
cuts and then demanding they pay a further tax to t he 
Treasury in the guise of increased pension 
contributions.” 
 
“It was a great march through Dorchester. The publi c 
were cheering and applauding us and drivers were 
supporting us by tooting their horns (is that not a gainst 
the law?). Anyway, everyone was terrific and the po lice 
did a great job in getting so many marchers underwa y.” 
 

Osborne’s Autumn Statement  
UNISON is warning of "major explosions about 
pay" following Chancellor George Osborne's 
autumn statement, which included limiting pay 
increases to 1% following the current pay freeze. 
This will mean that net pay will be reduced by a 
staggering 20% in real terms from two years ago.  
 
UNISON will be gearing itself up to deal with pay as 
well as following through on the pension issue.  
 
What does the budget statement mean for me? 
The Government has announced a two year pay cap 
of 1% when the current two year pay freeze is over.   
 
If the Retail Price Index (RPI) stays at 5%+, it will 
mean that we’ve been hit with a 20% cut in our pay in 
real terms 
 
The extra pension contributions is in addition to these 
pay cuts and, even at this stage, Local Government 
staff have already suffered over a 10% cut in real 
terms. 
 

 
George Loveless (aka Alistair Chisholm) leads the 

march and reminds the rally of our heritage 

 
Budget Working Groups  
Cuts to budgets 2012/13 
Here’s a quick round-up of the important figures. More 
to follow in January. 
 
ADULT AND COMMUNITY SERVICES 
DIRECTORATE 
Total of cuts planned so far: £1,241,700 
 
CHILDREN'S SERVICES 
Total of cuts planned so far: £1,547,600 
 
ENVIRONMENT DIRECTORATE 
Total of cuts planned so far: £1,623,100 
 
CORPORATE RESOURCES / CHIEF EXECUTIVES 
Total of cuts planned so far: £489,800 
 
OVERARCHING SAVINGS AND PROJECTS 
Total of cuts planned so far: £715,000 
 



 

Branch set to step up negotiations 
UNISON in Dorset has been at the forefront of negot iations 
during 2011 and will continue to negotiate during 2 012, 
whether it’s at the local level or nationally. The Day of Action 
on 30 th November wasn’t a one-off event. It was part of a 
longer term process to provide proper public servic es and 
to protect people’s livelihoods today and their pen sions for 
tomorrow. 
     During 2011, we’ve pushed aside the proposals for 12 days of 
unpaid leave. We’ve made sure that Terms & Conditions are 
protected for at least another year, and we’ve fought hard to 
avoid redundancies by negotiating and defending staff jobs. 
     There’s more to do and we’re committed to doing it… 
whatever it takes. 
 

 
The crowds begin to gather 

 
Government should be bold in 
tackling tax avoidance 
As we prepare to get this newsletter out, it’s been  
announced on BBC Radio News that big business in th e UK 
still owe us £25 BILLION in tax, while HM Revenue &  
Customs has been accused of being in too cosy a 
relationship with those who don’t pay, won’t pay or  delay 
paying what they owe. It’s a disgrace. 
     Brendan Barber, TUC General Secretary, recently welcomed 
the Government’s consultation plans on tax measures that will be 
included in the Finance Bill next year.  
     Brendan said, “Ministers are absolutely right to close down 
notorious tax loopholes that allow the super-rich to dodge billions 
of pounds worth of tax that ordinary people have no choice but to 
pay. But too many loopholes will be left in place and the 
government has a long way to go before it can justifiably claim to 
be taking a tough line on tax avoidance.” 
     Brendan went on to say, “Closing down the stamp duty 
loophole is particularly welcome as it would tackle offshore 
abuse and raise revenue through property sales and council tax. 
However allowing wealthy non-doms to continue to avoid paying 
their fair share of tax for a charge - a loophole that costs ordinary 
taxpayers up to £3bn a year - is very disappointing at a time 
when public finances are under close scrutiny.” 
     “Public sector workers are right to ask why they are being told 
to pick up the tab in increased pension contributions so that the 
government can let super-rich non-doms off the hook again.” 
 

And now for something 
completely different… 
A fun and challenging festive competition 
with a fantastic prize, which some have 
said is the equivalent of a Banker’s Bonus 
for Local Government Workers.  
     Yes, you’ve probably guessed by now – it’s a 
mug. But this is no ordinary mug, this is a stay 
cool, stay hot, highly insulated, creatively branded, 
drinking mug. In short, this is a UNISON Thermal 
Mug. And all you have to do is enter our Caption 
Competition (well, you have to do more than just 
enter it, you have to win it.) 
     Below is a photo of our esteemed Branch 
Chairperson, Berny Parkes, who was snapped as 
he firmly clutched his megaphone and screamed 
out his message. But what is the message that 
Berny is screaming?  
 

 
 
Give the photo a caption then post your entry, 
marked Christmas Caption Competition, along 
with your name and contact details to our 
office in the Colliton Club.  
The best entry, judged by a secret panel of 
Santa’s elves, will win that amazing Banker’s 
Bonus UNISON Thermal Mug and the winner’s 
name will be announced on 31 January 2012. 

_______________ 
 
 

 
www.unison.org.uk/membership/  
 

Have a Merry Christmas and a Happy New Year 

                     



TUC puts forward alternatives  
 
Unless you’ve been fast asleep, you’ll know that 
George Osborne's Plan A isn't working, which 
means his Plan B is even less likely to work. We 
need an alternative and we need it now, before 
we get deeper into the mess that was not of our 
making. The TUC has set out a Five Point Plan to 
get the economy back on track and get Britain 
back to work.  

 
 
     First , we need a more sensible timetable for 
deficit reduction. Not a kamikaze four-year plan as 
at present - but a more realistic and achievable 10-
year plan.  
     Second , we need to prioritise fair taxation. 
Rather than cuts that disproportionately hit the 
poorest and most vulnerable, we need a fairer 
balance between spending reductions and tax rises 
- so that those with the broadest shoulders, the 
people who did best from the long boom, pay a fair 
share. 
     Third , we need a proper strategy for growth. The 
Chancellor has argued that 'unless we deal with our 
debts, there will be no growth'. But it's the reverse 
that is surely true. Without growth, we won't be able 
to deal with our debts. Let's give demand a spurt by 
giving a helping hand to people on low incomes 
most likely to spend, whether it's a temporary cut in 
VAT, a reduction in National Insurance contributions 
or an increase in tax credits. 
     Fourth , as we focus on growth, we also need 
policies to get Britain back to work. Following the 
crash of 2008, our labour market performed better 
than expected, with job losses kept in check. But the 
employment situation is now deteriorating fast as 
growth disappears and confidence plummets. 
     And fifth  - perhaps most fundamentally - we 
need a more even distribution of wealth. It's 
abundantly clear that the free-market financial 
capitalism of the past three decades has enriched 
too few and failed far too many - and this inequality 
came to have catastrophic consequences. 
 
These points are just a summary of a lecture given 
by Brendan Barber of the TUC at the University of 
Liverpool as part of its 'Burning Issues' public lecture 
programme. The full text of the lecture is available at 
www.tuc.org.uk/tucfiles 
 

Banker s or …  
Nurses and Teachers 
Take your pick! 
 
The government has scrapped the bankers' 
bonus tax and introduced a tax on nurses, 
teachers and lollipop ladies instead. The strike 
on 30 th November was about making choices 
and about sending the government a crystal 
clear message that we are strong, committed, 
united, and ready to fight for things that are fair  
and just. 
 
People don’t take industrial action lightly. Nobody 
wants to forsake a day's pay when the cost of living 
is high, and nobody wants to inconvenience the 
public and other working families. But when 
unfairness is piled on top of injustice we are right to 
take a stand. 
 
Ministers keep saying that all they want is to secure 
the long-term affordability of public service pensions. 
Sounds reasonable enough doesn't it? But that is 
not the real story. The brutal truth is simply this - that 
the living standards of millions of low and medium-
paid public service workers are being hammered in 
the name of reducing the deficit. 
 
The cuts are beginning to scythe through our public 
services, more and more jobs are under threat, and 
as the pay freeze bites - while inflation roars ahead - 
real wage cuts are making it harder than ever to 
make ends meet. 
 
On top of that they are coming for your pensions, 
while those who caused the crisis are getting off 
scot-free. This is a government that scrapped the 
tax on bankers' bonuses and now expects millions of 
public sector servants to pay higher contributions 
that won't go into their pensions, but will go into 
paying off the deficit.  
 
They have scrapped the bankers' bonus tax and 
replaced it with a teachers', nurses' and lollipop 
ladies' tax.” said the TUC. 
 
 

 
30th November 2011 

 


